Great Win for NSW PSA.

The Full Bench of the NSW Industrial Commission today handed down a decision that will affect State Librarians, Library Officers and Archivists.

The PSA took the test case under the new Equal Remuneration Principles established in 2000 by the NSW Commission.   The PSA case sought an award which would cover librarians, library technicians, library assistants and archivists employed the NSW public service and Technical and Further Education Commission.

The Union claimed that theses occupations that are predominately female occupations had been undervalued on a gender basis.

The decision of the Commission acknowledges that the work of librarians, library technicians and archivists has been historically undervalued on a gender basis. They also found that there significant increases in the last decade in skill levels and responsibilities had not been properly taken into account in fixing of their pay rates.

The Decision acknowledged that these workers ought to be considered alongside other public service professions such as legal officers, engineers, teachers, scientific officers, psychologists and professional officers.  It found that when compared to their counterparts in a selection of classifications in the NSW public service including occupations that have been work-valued that librarians received a lower rate of pay than other professional groups.

Librarians have not been subject a work value inquiry as other groups have and this allows for a proper valuation of the work and change to their work over the last decade.  

They also considered that librarians and archivists might also be properly considered as professions in the general sense. The decision confirms that librarians and archivists exercise skills based on theoretical knowledge, require high level tertiary qualifications and are subject to standards of competence.

They have made a single award applying to librarians, library technicians and archivists employed in the NSW public service and TAFE.

It also states that Librarians and archivists should have a separate classification structure and should contain classification descriptors and a career path. They suggest that the librarian’s incremental scale and rates apply to archivists.

The Commission set an interim award which takes effect from the beginning of the first pay period after the Decision.  The parties have been directed to confer on the terms of the new award that will replace the interim award. It is hoped that the award will be reached by consent.  The Full Bench has listed the matter for further direction on the 29th July, 2002.

The Decision effectively gives the workers covered an immediate pay increase.  Librarians, library technicians and archivists up to 26%.  It also abolishes entry level salaries for library technicians which has effectively abolished the youth wages and granted some workers in this category a 92% increase.

This is the first test of the Equal Remuneration Principle following on from the Pay Equity Inquiry and the Equal Remuneration Test Case. 

Details 

A 26% pay increase for Senior Library Technicians followed by 25% increases for Senior Librarians and Senior Archivists top the bill in today's pay 

equity decision.

There is actually a 92% increase for under 17 year old Assistant Library Technicians, but we do not know if there are any of these. This is because junior rates have been abolished.

Realistically, Library Technician increases range from about 1% for5 ALT Grade 2 (unqualified) through to 26% for Senior Library Technician Year 4.

Archivists and Librarian increases range from 4% for Base Grade Year 1 (now called Grade 1 Year 1) up to 25.6% for Senior Grade 1 Year 2 (now Grade 3 Year 2).

The decision in the PSA's Pay Equity Case was handed down by a Full Bench of the NSW Industrial Relations Commission.

The Bench has made an interim award of three months.

The case is for Librarians, Archivists and Library Technicians in the NSW Public Service (departments and administrative units) and the TAFE Commission.

We won three significant things:

** there should be one award and not a separate award for TAFE

** that award should contain classification descriptors

** and it should not necessarily contain hard barriers.

In the next three months the PSA and the employers (Premiers and DET) must confer on these issues on how they are reflected in the award.

The Statement includes the new compared with old classifications and pay rates, i.e. how people transfer across.

The new rates are operative from the first pay period commencing on or 

after this decision.
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